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FOF L TMOGE F ey nHRRT TEM %, (employment relations)
B T 1 ¥pl 2, (labor and employment relations) B~ @ sien T 1 ¥R 4%
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EFxa Fi” ( discouraged worker )
OF & % (Iabor contract )

@7 ¢ (guild)
(M7 #-% +  (workplace violence)
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