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[1] 26. An argument in logic is a set of statements where one statement is from the other or others.

@ inferred @ preferred ® deferred @ conferred
[4] 27. Most people are held back not by their ability, but by their mindset.
@ intimate @ insane ® intensive @ innate

[2] 28. The creative mind is an extremely valuable both in one’s professional and personal life.
@ assessment @ asset ® accomplishment @ excess
[3] 29. The whirlwind of technology changes our lives so quickly that there’s no way to
look.
@ dissipate @ participate ® anticipate
[2] 30. Known as the "Venice of America," Ft Lauderdale’s expansive and
personal navigation through life.
@ dedicating @ intricate ® intense
[4] 31. People need to learn how to sail through life and
healthier, happier life with their favorite friends!
@ transport @ grow

how the future will

@ emancipate
canal system is much like our

@ incentive
the tumultuous waters and winds of change for a

® participate @ traverse
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[1] 32. Most people can’t avoid colleagues or gossiping about their relationship or making accusations of

bias or favoritism against them.

@ resenting @ resent ® to resent @ resents

[3] 33. The ethical mind ponders the nature of one’s work and the needs and desires of the society he lives.

@ for which @ in that ® in which @ to which
[1] 34. The biggest mistake learners make is viewing intelligence as a fixed .
@ attribute @ contribution ® constitution @institute
[2] 35. Having a internet connection is an essential part of earning an online degree while traveling.
® nominal @ reliable ® glorious @ infamous
[3] 36. The type of knowledge that results in action can’t be by simply sitting back and watching video
lectures.
@ inquired @ required ® acquired @confronted

[1] 37. The demand for better schools was becoming increasingly urgent because of economic shifts,
knowledge-based businesses and industries requiring a more highly trained and educated workforce.

® with @ in which ® that @ because
[4] 38. A healthy dose of helps people better evaluate the information they come across.
@ federalism @ sarcasm ® plagiarism @ skepticism

[1] 39. Seventeen members of a global trafficking ring have been charged with transporting hundreds of
women from Thailand to the United States for commercial sex purposes.

® alleged @ pledged ® religious @ courageous
[2] 40. Being able to a valid argument from a false one is an important skill.
@ concern @ discern ® debate @ return
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Once you are familiar with the many tools that can help you manage your projects more efficiently, you may
want to learn more about the main project management methodologies.

One is PMBOK, 41 stands for Project Management Body Of Knowledge. This approach centers 42
common project management skills, such as budgeting and managing inputs and outputs, and it's commonly used in
the U.S.

PRINCE?2 stands for PRojects IN Controlled Environments. This _ 43 approach is widely used in the U.K.
and other English-speaking countries. You use it to among other things, 44  people's roles, keep lines of
communication open, manage project risk, and establish base costs.

Agile Project Management is another popular approach. This often works well for projects in 45
fast-moving environments, because it allows you and your team to respond flexibly to changing needs and
requirements.

[3] 41.® who @ that ® which @ another
[1] 42.® on @ for ®in @ at

[2] 43.® portable @ accredited ® capable @ connected
[4]) 44.0 associate @ confuse ® solicit @ clarify
[1]) 45.0 complex @ compound ® competent @ conclusive
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We’ve seen some high profile ethical failures in the press in recent years. It will be hard to forget the devastation
caused by accounting fraud at the investment company run by Bernard Madoff, or the earlier frauds at Enron and
Worldcom. People have also raised ethical questions over the welfare of some organizations’ staff and suppliers. This
highlights the extent to which it can be difficult for leaders to determine what’s right and wrong. Some make the
wrong choices - and end up in the news or in the courts.

What we rarely see, however, are stories about the numerous companies that are managed by ethical leaders.
While standards seem to keep falling in some corporations, other leaders_raise the bar and inspire their teams to do
the same. These leaders do the right thing, at the right time, for the right reasons. They put their ethics before the
bottom line — and, as a result, they have dedicated teams that would do almost anything for them.

To lead your team with character and integrity, you must set an example. You’re the leader, remember? Your team
looks to you. To begin, you must know your own values as well as your organization’s values.

For example, the global technology giant 3M is well known for its company values. Why? Because the entire
team - from top executives all the way down to the mailroom - live and breathe the principles of honesty and
integrity every day. 3M communicates clearly that it wants its staff to do things like  “keep promises, have personal
accountability, and respect others in the workforce.” Every leader in the company knows this, so they work by these
rules. And as a result, everyone else follows.

Hopefully, your company has clear rules about how it wants team members to act. As a leader, it's up to you to
know these rules and codes of conduct — and to make sure you enforce them. Your personal values are also important.
If the company’s written rules don't say that you must be fair to everyone, but this value is important to you — then, of
course, you’re going to be fair.Good leaders follow their personal values as well as organizational values .

[ 3] 46. What can be inferred from the first paragraph?
@ Bernard Madoff did not trust his staff and suppliers and was put in jail.
@ Enron and Worldcom raised their ethical standard after their earlier frauds.
® Some bosses were charged because they couldn’t distinguish whether a decision was right or wrong.
@ Most companies failed because the welfare system of the staff members was revealed in the press.

[3] 47. According to this passage, what would be necessary for a good leader to know first?
® A good leader needs to show kindness to help the workers.
@ A good leader must impose his own values on his subordinates.
® A good leader must know his and his company’s values and lead by his example.
@ A good leader needs to know the company goals and make great profits.

[1] 48. Inline 7, what does the phrase “raise the bar” mean?
@ Elevate the moral standard.
@ Set higher goals for their productivity.
® Encourage the workers to participate in physical activities.
@ Dedicate more to the needs of the workers.

[4] 49. What are the things 3M wants its employees to do?
@ They have to keep promises and respect other workers’ personal accounts.
@ They have to treasure the company’s values and respect their leaders.
® They have to know the rules and treasure their own values.
@ They have to honor their words, take responsibilities and respect each other.

[2] 50. What should a leader do if some of the rules of the company are not specific?
@ He has to refer to other successful businesses to find a solution.
@ He needs to consider his personal ethical values and make decisions accordingly.
® He must consult with other senior members of the company to make the final decision.
@ He should try to hold a meeting to revise the regulations to make them precise.


https://www.mindtools.com/pages/article/newTED_85.htm
https://www.mindtools.com/pages/article/understanding-workplace-values.htm

